
AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER 
www.LAPDonline.org 
www.joinLAPD.com 

 

City of Los Angeles 
 
 

POSITIONS AVAILABLE 
FOR 

        POLICE PSYCHOLOGIST I 

        (Class Code 2382-1) 
              Annual salary $98,887.68 to $140,668.56 

 
          THIS IS AN EXEMPT POSITION     

 
The Los Angeles Police Department, Behavioral Science Services, is seeking to fill two Police Psychologist I positions 
to provide psychological services to the sworn and civilian members of the Los Angeles Police Department (LAPD).  
The incumbents will report directly to a Police Psychologist II. 
 
Duties: 
The Police Psychologist I conducts psychological assessment, psychotherapy, field consultation, and develops 
instruction on and teaches a variety of subjects to Department personnel.  Psychologists also develop health promotion 
materials on various psychological, social, and physiological issues.  Other opportunities exist to provide operational 
consultation (i.e., case-specific behavioral analysis), develop health interventions, and conduct research and statistical 
analysis.  Psychologists rotate week-long on-call responsibilities during the evening and weekends at which time they 
may respond to the field as part of the Department’s Crisis Negotiation Team or Critical Incident Response Team. 
 

Requirements 
1. An earned doctorate in psychology from a regionally accredited college or university; and 
2. A valid license to practice psychology issued by a U.S. state, territory or district at time of application; and 
3. A minimum of one year of full-time paid professional experience in counseling or direct clinical services in 

a law enforcement agency is preferred. 
 

Application Process 
For an application packet and supplemental questionnaire, please contact Sonia Cervantes or Margarita 
Guevara, Civilian Employment Section, Personnel Division, at (213) 486-4660. 
 
Interested individuals are also strongly encouraged to review material found on the Behavioral Science 
Services’ website www.lapdbluelife.com. 
 

Prior to appointment, a thorough and comprehensive pre-employment background investigation will be 
conducted by the Los Angeles Police Department.  

 
NOTE:   

1. Candidates must not have a history of criminal or improper conduct including any felony convictions.   
2. Candidates must not have poor employment, military, or driving record, which would affect candidate’s suitability for this type of 

work.   
3. Candidates must have displayed a pattern of respect and honesty in their dealings with individuals and organizations.   
4. Candidates must be fingerprinted and have no disqualifying record of law violations or other improper conduct.  Potentially 

disqualifying violations or conduct includes convictions for more than one minor offense within the past year.   
5. Candidates may be required to undergo a DRUG and ALCOHOL screening test based on City policy.   
6. Must pass a comprehensive medical examination given by a City physician. 
7. Must have reliable transportation. 
8. Some positions may require a valid California driver’s license prior to appointment. 

 

 

FILING MAY CLOSE WITHOUT PRIOR NOTICE. 
 

 
Note: The preceding job description has been designed to indicate the general nature and level of work performed by employees within this 
classification. It is not designed to contain or be interpreted as a comprehensive inventory of all duties, responsibilities, and qualifications required of 
Employees assigned to this job.
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